
GOVERNANCE WEBINAR 1 : TRANSCRIPT 

The material included in this document is intended to provide general information in 

summary form on legal topics. The contents of this document do not constitute legal advice, are not intended to be 

a substitute for legal advice and should not be relied upon as such. You should seek legal advice or other 

professional advice in relation to any particular matters or concern that you or your organisation may have. 

Every effort has been made to ensure the currency and accuracy of the information contained in this document 

however we cannot guarantee the information is current when you access it. Also, this is not a verbatim transcript 

of the webinar but a close summary of the webinar contents.  
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Slide Content: 
Text: Governance Part 1: The legal duties of people who govern NFP organisations. Date November 2016 
Presenter Liz Morgan Lawyer and Manager Training at Not-for-profit Law.   

Transcript:  
Welcome to this first webinar in a 3 part series on Governance – commissioned by National Disability 
Services (NDS) for its members.   

My name is Liz and I’m a lawyer with Justice Connect’s NFP Law service. 

I’m presenting this webinar from our offices in Melbourne and because it is important for me to do so I would 
just like to start by paying my respects to the traditional owners of the land I’m on today – the aboriginal 
people of the Kulin nations - and to pay my respects to their elders past and present for their care and 
custodianship of this land.  

Before I get in to the topic of this webinar series on Governance – a brief overview of our two organisations: 
National Disability Services and Justice Connect: you can see our two logos down the bottom there.  

Firstly, this webinar has been commissioned by the National Disability Services – Australia’s peak body 
representing and supporting non-government disability service organisations.  
We will be referring to the National Disability Services Provider Toolkit throughout this series (it has a section 
on corporate governance) and you can find links to that resource and a suite of other resources on the 
National Disability Services website.  
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Slide Content: 
Text: Funding acknowledgement -  these resources have been made available through the Sector Transition 
Fund with thanks to the Victorian Government.  
 
Transcript: 
I would also like to acknowledge that this webinar series has been made available through the sector 
transition fund, with thanks to the Victorian Government.  
 
And we would like to thank National Disability Services for getting us involved to present the series to you 
today. 
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Slide content 
Image: Screen shot of justice Connect website available at www.justiceconnect.org.au    
 
Transcript 
For those of you who don’t know Justice Connect, here is a snapshot of our website.  We are not-for-profit 
(just like your organisations) and basically we’re a community legal service and access to justice organisation.  
 
We provide a range of services but most relevant to today is our Not-for-profit Law service, which you can see 
here circled in the red.  
 
 
 
  

http://www.justiceconnect.org.au/
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Slide Content:  
Image: Screenshot of NFP Law homepage available at www.justiceconnect.org.au/our-programs/not-for-
profit-law 
 
Transcript:  
So NFP Law is our specialist legal service for NFPs and charities 
 
Our NFP Law service provides a range of free and low cost legal services for NFP organisations, including 
legal advice, education and training – to help these organisations with the myriad of legal issues they might 
experience on a day to day basis as they pursue their mission  
 
We will talk more about our services, and how we might be able to help your NFP, at the end of today’s 
webinar.  
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Slide Content: 
Text:  
What we will cover in Governance webinar series  
Part 1: Overview: the legal duties of those who govern NFP organisations  
Part 2: The legal role and responsibilities NFP board members and others 
Part 3: Current issues for NFP boards 
 
This presentation is legal information not legal advice 
 
Transcript:  
So the topic today is Governance, and as we said, this is a three part series.  
 
Today, in this 20 minute webinar, we are going to look at the key legal duties that apply to people in a position 
of governance in a NFP (for example – those that sit on boards or committees and also those in senior 
management positions in the organisation).  
 
And we will particularly be thinking about the issues that might arise for organisations in the disability service 
sector as they transition to the new NDIS environment.  
 
In the next webinar in the series we will delve into more detail about the key legal duties that apply to NFP 
board members – with case examples for each. 
 
And in the third in the series, we will look at current governance issues for NFP boards  
 
For those interested, we are also developing another series of webinars for National Disability Services about 
‘working with others’ – that is, the legal issues involved in everything from signing an MOU to a full merger – 
so you are welcome to check out that webinar series too if it is of interest to your organisation.  
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Slide content:  
Text: Overview - the legal duties of those who govern NFPs (section heading) 
 
Transcript  
In this webinar - we’re going to look at the key legal duties of those in a position of governance.  
 
It’s something that sounds kind of ‘every day’ and many of you have probably been to multiple training 
sessions over the years on governance and have a sound understanding of the standards the law sets for the 
decision-making of board or committee members (just a note – we’ll use the term board member in this 
webinar but its obviously interchangeable for committee member) .  
 
But in this time of transition to the NDIS the topic becomes extremely important – and one worth covering 
today and in this webinar series with this transition in mind. Why?  
 
In short, as you all know the transition to the NDIS will be a time of significant change: 
• a time when major decisions will quite possibly need to be made by the board about things like service 

delivery, employment and resourcing, and possibly working with other orgs to thrive in the new 
environment; 

• the strategic direction of an organisation might need to change  - to focus on service strengths or niche 
services rather than the full suite of services that an organisation currently provides; 

• there will be a radical change in funding arrangements – from block or grant funding, to the NDIS service 
provision and invoice structure.  We have already seen from the NDIS test sites that this has the potential 
to put significant strain on the financial operations of many disability service providers – particularly those 
without significant cash reserves. 

 
And once we’re talking about major decisions: working with other organisations, setting the strategic direction 
of the organisation, and financial viability – we are smack bang into the middle of governance!  
 
This webinar aims to review these legal duties so that -  as your board makes the difficult decisions necessary 
to transition it to the new NDIS world - it is meeting the standards of governance set by law.  
 
So let’s get in to it – and sometimes the best way to do that is to look at a case-study. 
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Slide content 
Text: Case study - Space to Grow 
Image: Photos of Space to Grow Board members and staff  
 
Transcript 
So a quick case study to put all this abstract talk a bit more into context :  
 
Our fictional organisation, Space2Grow, provides support to Victorians, 18+ years old,  with a physical, 
sensory or intellectual disability – including those with complex support needs.  It’s a Victorian incorporated 
association and a registered charity with deductible gift recipient status. 
 
Felix has been on the board of Space2Grow for a few years. While talk of the NDIS has been around for a 
long time, it‘s starting to feel like its getting real. This scares Felix somewhat – as a person who has years of 
experience working in the disability service sector in the past, Felix feels like he has a great understanding of 
the services that Spcae2Grow provides on the ground. However, there have been numerous reports coming 
to the board from the CEO LI about their NDIS readiness and they mention a lot of finanical jargon – liquidity 
ratios, profit margins, unit costing etc. And these terms just make Felix’s eyes glaze over at the mention of it 
all. He’s not that interested in the finance of it all and figures...well, that’s what a Treasurer and Finance 
Officer are for – they can make those kind of decisions!.As far as Felix is concerned, they asked him to be on 
the board because of his experience in the sector, not his financial knowlegde, and his particular value to the 
board is his in-depth knowledge of service provision. 
 
Across the table Sonia has her head around the finances ...but she is thinking about marketing.  Sonia thinks 
the key to Space2Grow surviving in the new NDIS environment is to start now with a persistent and co-
ordinated maketing campaign to build the organisation’s profile in the local community, including ads in the 
local paper, a social media campaign, sponsorship of local events and holding NDIS information evenings for 
potential NDIS participants. She also thinks all employees need training in making the Space2Grow pitch. Her 
partner Danni heads up a marketing firm in the city and Sonia is keen to get them involved in assisting 
Space2Grow to position itself in the market place. Sonia also has a friend who is a training consultant and 
could do great work training the team on how to promote Space2Grow’s services. 
 
Meanwhile Space2Grow’s CEO, Li, has a bit of a dilemna. For the last 6 months Space2Grow has been 
working on a possible merger with another disability services organsiation, Southern Disability Services 
(SDS). Li, as the CEO, has been heavily involved in the due diligence for this project – finding out a lot of 
confidential / commercial-in-confidence information about the operations and financial position of SDS in the 
process. However, unbeknowst to either Space2Grow’s board or SDS, Li has recently been approcachd by a 



national, for-profit provider to come over and head up a department that will compete in the new NDIS 
environment, and in the particular geographic region serviced by Space2Grow and SDS. Li is aware that the 
information she has about both organisations would be useful to this new commercial provider.  
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Slide content: 
Text:  
Introduction What we will cover in this webinar 

 Where do these legal duties come from?  

 What are these legal duties? 

 Who do these legal duties apply to? 

 Why are they important?  
 
 
Transcript: 
All of these sceanarios raise governnance issues and in this webinar series we are particularly concerned to 
explore is the standard the law sets standards for the decision-making of boards members.  
 
So today we are going to look at:  
 

1. Where do these standards or duties come from? – we will take a bit of a look at both the common law 
and the current legislative framwork that would apply to many of your organisations 
 

2. We will briefly run through the four key duties – although futher detail about thses will be covered in 
our second webinar 
 

3. Who do these duties appy to?  
 

4. And 4, why are they important.... 
 
These are the questions we will explore in this introductory webinar in the series – and we will build on this 
base in the following 2 webinars.  
 
 
  



Slide 9 
 

Source of legal duties

Justice Connect | NFP Law | Legal duties

 
 
 
Slide Content: 
Text: Source of legal duties (section heading) 
 
Transcript: 
So where do the legal duties of NFP board members come from?  
 
This section will just be a quick, back to basics refresher to remind people who sit in a position of governance 
about the source of the legal duties which apply to board members. 
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Slide content: 
Image: diagram of unincorporated group 
 
Transcript: 
To start with, let’s consider a very basic unincorporated group – a very informal group of people who have 
come together for a common lawful purpose.  
 
Even in such an informal group, for a long time the law has considered that the people who govern or are 
empowered to make decisions on behalf of that group, sit in a special relationship of trust vis-a-vis the 
members of the group.  
 
And as a result of the fact that they sit in this position of trust (known as a fiduciary relationship), the law 
applies in a particular way to those people that govern - and to how those people go about their decision-
making (known as fiduciary duties). 
 
These fiduciary duties evolved through the common law (judge made law) and still exist and apply to many 
organisations today. 
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Slide content: 
Image: diagram of common NFP legal structures:  
Text: Common state-based incorporated NFP structures:  incorporated association, cooperative 
Common national incorporated NFP structures: company limited by guarantee; indigenous corporation  
 
Transcript: 
However in more recent times, it’s likely most of your organisations will have incorporated at some point in 
time (and for good reason as incorporation creates a separate legal identity for the organisation and generally 
gives members / board members the protection of limited liability – a point we’ll come back to a little later).  
 
So many of your organisations will have chosen an incorporated legal structure – commonly either an 
incorporated association or company limited by guarantee. 
 
 
 
 
  



Slide 12 
 

Example: Victorian incorporated association

12

Rules
Associations 

Incorporation 

Reform Act 

2012 (Vic)

Consumer 

Affairs Victoria 

(CAV)

Regulator Law

Source of legal duties

Legal duties of board/committee 

members and officers

©  2016 Justice Connect | NFP Law

 
 
 
Slide content: 
Image: diagram depicting framework of regulation for a Victorian incorporated association. 
 
Transcript: 
And incorporation is generally via statute (that is an Act of Parliament or written law).  
 
So, to give you an example, before I mentioned the fictional organisation in our scenario Space2Grow was a 
Victorian incorporated association which means they have incorporated under the Associations Incorporation 
Reform Act 2012 (Vic).  
 
This slide shows the framework of regulation they have as a result of this choice of incorporated legal 
structure: their regulator is Consumer Affairs Victoria (CAV), CAV administers the Associations Incorporation 
Reform Act 2012 (Vic) under which the group has incorporated, and that Act says the rules or constitution of 
the group have the force of contract as between members of the group. And that Act also has written in to it 
the key legal duties of people who sit on the board of the organisation, as well as its officers.  
 
We have just picked a Victorian incorporated association as an example here – a similar diagram could have 
been drawn for any incorporated legal structure.  
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Slide content: 
Image: diagram depicting framework of regulation for a company limited by guarantee 
 
Transcript:  
For example, we could draw a very similar picture for an organisation that is incorporated as a company 
limited by guarantee.   
 
The regulator is ASIC who administer the Corporations Act 2001 (Cth).That Act says that the constitution 
forms a contract between the members of the group. And that Act also sets out the duties of directors and 
officers (ie board members) for a company limited by guarantee.  
 
The main point is that the fiduciary duties we talked about have been written down into the statute and apply 
to the board members (directors) of an organisation. …as well as ‘officers’ of the organisation 
 
Ill explain the use of the word ‘officer’ in a moment, when we look at who these laws apply to.  
 
So one source of the laws that apply to people who sit in a position of governance of your organisation is via 
your incorporating legislation. 
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Slide content 
Text: What are these legal duties? (section heading) 
 
Transcript 
Now we know where they come from - what are these duties? 
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Slide content: 
Image: diagram depicting framework of regulation for a Victorian incorporated association 
 
Transcript 
As I mentioned, these duties have been codified and set down in incorporating legislation and are stated to 
apply to both members and officers.   
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Slide content 
Image: diagram depicting 4 overlapping circles representing each of the four key legal duties 
Text:  

 duty to in good faith and for a proper purpose 

 duty to act with reasonable care skill and diligence 

 duty not to misuse position or information  

 duty to manage conflicts of interest 
 
 
Transcript 
We like to summarize the duties at a high level as 4 duties: you might see them written or grouped differently 
as 6 or 7 –but we think 4 are clear and easy to remember!   
 
So they are:  

 The duty to act in best interests of the organisation and for a proper purpose 

 The duty to act with reasonable care skill and diligence – which includes the very important duty to 
understand the financial position of your organisation and to prevent it from trading while insolvent 

 The duty not to misuse position or information obtained in your position  

 Duty to manage conflicts of interest 
  
Note that these duties are overlapping – in any one scenario a number of duties might come in to play (i.e. 
often one action might breach two or a number of the duties) 
  
In the next webinar we will go through them one by one : and talk about scenarios – but for now we just 
wanted to set them out and remind you that they are basically standards that the law sets for the decision 
making of those who sit in a position of governance.  
 
Just a small note – for any of your organisations that are registered charities (and many disability service 
organisations will be charities) you will be aware that the Australian Charities and Not-for-profits Commission 
Act 2012 (Cth) (the ACNC Act) imposes governance standards on people who sit on the board or committee 
of a registered charity. One of those governance standards - Gov Standard 5 - basically says (repeats) that 
board members must comply with these fiduciary duties.   
 
Lets just have a quick look at this visually... 
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Slide content: 
Image: diagram depicting framework of federal regulation for registered charities. 
 
Transcript: 
So here we have the ACNC Act, administered by the Australian Charities and Not-for-profits Commission 
(ACNC) , which sets out governance standards for responsible persons of registered charities. 
 
Responsible persons is basically the ACNC’s term for those that sit on the board or committee.  
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Image: diagram of overlapping circles representing ACNC governance standards 
Text: 

 Must be charitable and not-for-profit 

 Accountability 

 Compliance with Australian laws 

 Suitability of responsible persons (Board members) 

 Duties of responsible persons 
 
Transcript: 
There are 5 of them – but here we are particularly concerned with Governance Standard 5. And that 
governance standard basically lists a range of fiduciary duties which, if summarised…  
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Slide content: 
Image: diagram depicting 4 overlapping circles representing each of the four key legal duties 
Text:  

 duty to in good faith and for a proper purpose 

 duty to act with reasonable care skill and diligence 

 duty not to misuse position or information  

 duty to manage conflicts of interest 
 
Transcript: 
…can basically be boiled down to these 4 key duties we mentioned before.  
 
As I said, we will talk about them in more detail in the next webinar.  
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Slide content: 
Text: Who do legal duties apply to? (section heading) 
 
Transcript: 
Next, who do these legal duties apply to? 
 
I’ve already mentioned that they apply to ‘officers’ as well as ‘board members’… and we just wanted to 
explain this, but we can cover this off fairly quickly.  
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Slide content: 
Image: diagram depicting that duties apply to both board members and officers. 
 
Transcript:  
In general, your incorporating legislation will state that the duties apply to all board members – so if you hold 
this position no matter what its called (committee / director) – its clear that these duties apply to you.  
 
In general the incorporating legislation will also be written to cover what's known as “officers”.   
 
So these duties will also apply to any people:  

 who make, or participate in making, decisions that affect the whole, or a substantial part, of the 
organisation; or 

 who has the capacity to affect significantly the organisation’s financial standing; or 

 in accordance with whose instructions or wishes the board members of the organisation are accustomed 
to act.  

 
So for a large organisation this definition will likely capture the CEO and CFO – and possibly others (it 
depends on the circumstances of the organsiation). And it can also capture shadow board members – 
someone who isnt officially a board member but is directing the whole organisation from behind the scenes.   
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Slide content: 
Text: Why are these duties important? 
 
 
Transcript: 
Having looked briefly at the duties and who they apply to – the next logical question is – why do we care? 
Why are these duties important? 
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Image: diagram depicting 4 overlapping circles representing each of the four key legal duties 
Text:  

 duty to in good faith and for a proper purpose 

 duty to act with reasonable care skill and diligence 

 duty not to misuse position or information  

 duty to manage conflicts of interest 
 
 
Transcript: 
Firstly – and speaking very broadly  - the 4 legal duties we have discussed today (and will do so in more 
depth in the next webinar) set out standards of good governance .  
 
And we know from our experience as a legal service for not-for-profit organisations that organisations that 
don‘t comply with these duties generally run into a range of problems, often leading to a loss of member 
support, potentially loss of funding, financial difficulties and eventually attract the attention of their regulator(s). 
 
For example, in one of the ACNC compliance reports relating to their investigation of charities – the ACNC 
noted that of the substantiated concerns, 72% were about breaches of the governance standards – and that 
the most common breach was of Governance Standard 5 …so the major issue or irregularity that the 
Charities Commission ended up investigating had started with non-compliance with one of these legal duties. 
 
So basically compliance is important because it usually points to good governance and an effective, well-run 
organisation 
 
For more about essential and advanced practices of good governance I would refer you to the National 
Disability Services’ NDIS Provider Toolkit -  Corporate Governance. Pages 11 – 19 so you can assess your 
organisation.  
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Slide content: 
Image: diagram showing that protection of limited liability can be pierced or come down 
 
Transcript: 
The other reason compliance with these duties is important is because there can also be significant personal 
legal consequences for board members if they breach these duties.  
 
I mentioned before that most of your organisations would be incorporated, and that this process of 
incorporation gives your organisation its own legal identity (the group becomes a 'separate legal entity' from 
its members). One of the key benefits of incorporation is the protection of limited liability of members - that is 
that members will not be personally, financial responsible if something goes wrong with the group.  
 
In this rudimentary diagram - consider the red line the protection of incorporation / limited liability.  
 
Incorporation is a great protection for board members and officers - but it is not a complete protection: there 
are exceptions. 
 
There are some circumstances where protection comes down and can pierce the veil – and there can be 
personal liability of board members and officers – that is you are personally legally responsible to pay out of 
your own pocket.  
 
While cases of the personal liability of board members are fairly rare in the not-for-profit sector  – breach of 
one of the four key duties is one of the times that the protection of limited liability can come down.  So for this 
reason it’s very important to comply.  
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Slide content: 
Text: Summary, Top Tips and Further resources (section heading) 
 
Transcript: 
So to summarise this first webinar in the series, which is really an overview, we will go back to our case 
scenario, Space2Grow, which I mentioned at the start of today.  
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Slide content 
Text: Case study - Space to Grow 
Image: Photos of Space to Grow Board members and staff  
 
Transcript 
You will recall that Felix was a board member of Space2Grow who thinks he can ignore the significant 
strategic financial decisions that his board is going to have to make as they transition from block-funding to 
after-service provision invoicing and whether the organisation has the cash flow to get it through this 
transition.   
 
In fact the law says that all people in a position of governance have a legal duty to exercise reasonable care 
skill and diligence in the performance of their functions. And this duty extends to ensuring you understand the 
financial position of an organisation and prevent the organisation from trading while insolvent trading.  We will 
look at this duty in more depth in the next webinar and talk more about Felix‘s opinion that he is on the board 
for his ‘sector history knowledge’ and other people are responsible for the financial issues as the organistaion 
transitions to NDIS funding.  
 
You may recall that Sonia is thinking about marketing and the promotion of the organisation in the new NDIS 
environment and that‘s great - she obviously has some great personal networks that she could use to help the 
organistaion market itself.  However she is going to have to be careful and take steps to manage any potential 
conflicts of interest if they head down the path of engaging her partner or her friends to assist with training. 
 
And you’ll remember that Li - the CEO of Space2Grow - has been privvy to a range of commercial-in-
confidence information as a result being involved in negotiations about a potentail merger with another 
organisation. As she thinks about moving to work for a new commercial entrant to the NDIS market, she is 
going to have to think carefully about her legal obligation not to misuse information obtained as a result of her 
position as an ‘officer’ in the organisation (as well as a breach of any confidentially contracts she might have 
signed). 
 
We will talk in more depth about more about each of the legal duties in our next webinar of the series.  
 
 
 
 
  



 
Slide 27 
 

Summary

Top tips

1
Understand your role as a board member: it is 

considered to be a position of trust and because of this 

certain legal standards apply to your decision-making

2
Understand the legal status of your NFP: it helps explain 

the source of your legal duties

3
Think about wearing a ‘governance hat’: you may have 

different roles in the org. as an employee, parent or 

service user but governance is a special and distinct role

27
©  2016 Justice Connect | NFP Law

 
 
Slide content: 
Image: diagram depicting top tips 
 
Transcript: 
We’d like to summarize this webinar with some simple take-away points or practical tips that listeners can 
implement in their role as a board member: 
 
• Tip 1: As a board member, you should understand your role and focus – and also that because of your 

special position of trust in the organisation, certain legal standards apply to your decision-making. 
 
• Tip 2: Understanding the legal status of your not-for-profit organisation is important – it will better help you 

understand the legal framework in which you are operate and inform how you govern your organisation.    
 
• Tip 3: Always remember that, although you may have many roles in a not-for-profit organisation – when 

you are sitting on your board you must wear your governance hat. 
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• Part 2: The legal role and responsibilities NFP board 

members and others

• Part 3: Current issues for NFP boards
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This presentation is legal information, not legal advice

©  2016 Justice Connect | NFP Law

 
 
 
Slide Content: 
Text:  
What we will cover in Governance webinar series  
Part 1: Overview: the legal duties of those who govern NFP organisations  
Part 2: The legal role and responsibilities NFP board members and others 
Part 3: Current issues for NFP boards 
 
This presentation is legal information not legal advice 
 
Transcript: 
So, that brings us to close to the end of our first webinar: it may be a little simple or just a refresher for some 
of you - or may be new information. In either case we will come back and build on these concepts throughout 
the rest of the webinar series. 
 
Just to let you know that Part 2 and 3 of theis webinar series will be available in early 2017.  
 
As I mentioned – we are also doing a series of webinars on the legal issues that arise when organisations are 
‘Working with Others’ which we know will probably happen more and more in the NDIS context. If you want to 
learn more about the various legal options for working with others – from MOU’s to mergers ...please check 
out our Working with Others‘ webinar series.  
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www.justiceconnect.org.au
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Slide content: 
Image: Screen shot of justice Connect website available at www.justiceconnect.org.au    
 
Transcript:  
Finally – where you can find further resources. 
 
If you come to Justice Connect’s website (www.justiceconnect.org.au), click on the Not-for-profit Law button.  
 
  

http://www.justiceconnect.org.au/
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Not-for-profit Law

Slide Content:  
Image: Screenshot of NFP Law homepage available at www.justiceconnect.org.au/our-programs/not-for-
profit-law 

Transcript: 
Here is our NFP Law service homepage. 

NFP Law provide a range of free and low cost legal services for NFPs. 

In particular we have a NFP Law Information Hub with a range of free guides, fact sheets and other resources 
for NFPs.  
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NFP Law Info Hub: nfplaw.org.au

 
 

Slide Content:  
Image: Screenshot of NFP Law Information Hub homepage available at www.nfplaw.org.au with “Running the 
Organisation” section highlighted.  
 
Transcript: 
You can also get to it via the URL: www.nfplaw.org,au  
 
And in this slide I have highlighted the ‘Running the organisation’ section – under which you will find our 
Governance sections and lots of Guides and facts sheets about the topics we have covered today.   
 
 
 
 
 
  

http://www.nfplaw.org.au/
http://www.nfplaw.org,au/
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Summary

About Not-for-profit Law (NFP Law)

• Website: www.justiceconnect.org.au/nfplaw

• Phone: 1800 NFP LAW (1800 637 529)

• Our services: 

• The Information Hub: Legal information factsheets on common legal 

issues www.nfplaw.org.au

• Legal training for community groups (online and face to face) 

• Law reform work aimed at reducing unnecessary NFP regulation

• Phone advice to answer quick legal questions**  

• Referral to a pro bono lawyer to assist with complex legal issue**

** These are very limited services, available for eligible organisations only: see www.justiceconnect.org.au/nfpeligibility

 
 
Slide content: 
 
About Not-for-profit Law (NFP Law) 

 Website:  www.justiceconnect.org.au/nfplaw  

 Phone:  1800 NFP LAW (1800 637 529) 

 Our services:  

 The Information Hub: Legal information factsheets on common legal issues www.nfplaw.org.au   

 Legal training for community groups (online and face to face)  

 Law reform work aimed at reducing unnecessary NFP regulation 

 Phone advice to answer quick legal questions**   

 Referral to a pro bono lawyer to assist with complex legal issue** 
    ** These are very limited services, available for eligible organisations only: see 
www.justiceconnect.org.au/nfpeligibility  
 

 
 
Transcript:  
This slide is just in here so you have our details and just to summarise our services 
 
So that’s the end of today’s webinar - thank you for joining us today. I hope you will join us for Parts 2 and 3 of 
this series.  
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